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influencing transfer of knowledgeable employees to public and non-profit sector. Employee
mobility is not only a problem but also a way of knowledge transfer and growth. Methods:
|dentification of causes of employees' dissatisfaction that determine the turnover was searched
in two successive surveys. Deduction method revealed and induction method verified internal
organizational factors' causing employee turnover. The data were collected by electronic
questionnaire and control by the CATI. Results were searched and interpreted by factor
analyses. Results: One third of employees leave job in commercial sector after futile attempt to
change. Factor analysis revealed two ways of career development. 23% of employees leave
commercials because of impossibility fo grow (employees leave not because of salaries but
lack of work freedom, goals and vision of organisation), the rest leaves because of personal
conflict. Impersonal expectations are the main causes of change in career to public or non-
profit sector. Conclusions: The outcomes provide a specification and causes of employees'
affectivity. Specific problems of personal grow caused in commercial sector can be reduce by
transfer to public or non-profit sector.
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'EHHO MOANPULMNPAHUTE OPTAHN3IMMA (TMO)
GMO

Assist. Prof. Malina Sidorenko
Sofia University “Kliment Ohridski”, Bulgaria

GMO-this very pressing problem lately that separates the views of people in two
diametrically opposite directions. Is there any reason to push each of use What terms offered
scientists engaged in research? Financial aspect of health and put them on a scale. At a time
when these foods enter our everyday life, maybe it would be betfter and children to get
acquainted with the problem, not only through the media, but also in biology classes, in line with
whatishappening at present.
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NAPAAUHIBMCTUKATA KATO M3PA3 HA KOMYHUKATUBHOTO MOBEAEHME
PARALINGUISTICS AS AN EXPRESSION OF COMMUNICATIVE BEHAVIOUR

Lecturer Lyubomira Spasova,
Trakia University, Faculty of Economics, Bulgaria

The objective of thisreport is fo present the communication both as a personal phenomenon
and as an interaction with society. The main conception is the following - every individual is a
particular personality and with his or her presence in the community occupies a definite
position. His or her appearance provokes some changes in the separate groups in spite of the
different kind of specific communication used, and namely - verbal or non-verbal. The
respective change affects the whole personality as well as the society, whose memberitis. The
most important emphases of this report are not only the search, the assimilation and the
conveying of some specific information, but the ability fo analyze the objective laws and
components of communication. The instrument for successful communication is not only the
competence but also the way in which its mechanism has been worked out.
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